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Attengéon,to speCial issues relatiné to the dual-carcer couple;Jhowever;

- appears to have increased in recent years. Reports have iricluded consideration

of self-esteem (Birnbaum, 1975), job-seeking behavior (Madell & Madell, 1979;

.Matthews & Matthews, 1978; Walston, Foster, & Berger; 1978); and {nteractive

v

patterns (Garland, 1972) to4nmne just a fews Issues related to dual-career

Couples in which both members are psychologists were addressed in the Bryson-

//kicht (Bryson, Bryson, ticht, & bicht, 1976) 1973 survey. Such topics as

patterns of enployment, productivity, constraints on professional development;

and job satisfaction wer« considered in a saﬁplé of 200 such couples cﬁnpared
to a control séﬁple of APA members. Another sanple of psychologist cauplég,' .

ohtained from the list of those receiving husband/wife credit” for APA member-

ship was canposed of 196 couples (Bryson, Bryson; & Johnson, 1978) This

§

investIgation considered such factors as domestic satisfaction, job satisfaction,‘-

& Drofessional productivity. In an attanpt to add to this ggowing body of

litErature,{\he current survey was undertaken.,

v

Method , ) .

Subject'
. The initial pool of subjects was obtained fran the 1978 APA Biographical

~

fDirectory plus our acquaintances. The cover letter requested that if the

respondent was aware of additional dual-career couples within psychology to

<
’

please send 'us their nanes. We indicated that we were particularly interested

in coupies.where the"wife,did not adopt.the husband' s name as such coupies woutd

not be evident“from the Birectory. Several o f our respondents did supply additiOnal

nmnes thh one coupie providxng several pages of such Couples. Dual—career

-
.

couples were ideptified in 46 of the 50 states plus the District of Colunbia.

) I

1 4

- - &

;survey. In&order'to encourage responding, we used an anonymous format. Thus,
4 - A '

Ny \
it wasn' tjzossibie for us to contact those subjects who had not returned the
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questionnaire. Whiie we might have recontacted ait subjects with a’ request

that if they had not returned {he questionnaire we would ask that they do s0;

we Vere conducting nonfunded rescarch and the §§gtégé would have been prohibi-
tive., We felt that with a rcturn rate of ove

We felt that with a return rate of over SOA, we had reasonable data.'

M

J
jointly or by either partner, a snparate page for the fenale partner; and an

identical page for the male partner. .General questions covered basic informa-

children; and place of resfdence.
1

Also included were items related to joint
| Y
professional activity.

The page to be canpleted individually by the male and

(1= strongly disagree tol§Es'rohgly agree); The itéﬁﬁ rated inCluded‘job T
. -4

satisfaction, soc1al iséges, interrelationship of job and home, and potential

fd’i: jbb Chéﬁgé; """

psychology, work status,"type of Gﬂployment; a ranking’of factors of potentiai ‘
. :: - . B . S :j(',;: oo -l oIz PR — -z
importance in condidering a job'change; typeﬂof probians (if any) ncountered

t
'J N - e e

!
|
in intervxewing or working together, and severai open-ended |

items on the advan--

i

R I _ _ s A l’
tages and disadvantages of Béiﬁé a duai-caraer coupie within psychologys -
F: R : . - '

N i
: ) \. _ S _

The median age of the fanaie respondents was 39 years, with range of _ ]
. ’

fo gl
[

median. age was. 42 years ‘with-a

—

27 to 73 years. _Tor the ﬁéié;, the

range of

L 267to 75 years; ;iﬁ the ﬁajority of cases the husband was older than the wife;
T . Ll . @3’9 " ' -

with -an éeéfégé age difference in the i to 3 year range. The typ1cal couple
reported- having

been marr1ed while in graduate school and currently be1ng

s

S

married for more than 10 years.’ Although some respondents reported hav1ng only

L

N
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a master‘s degree, 83;7% of the respondents indicated that both members of the

duat career COUpte were doctorai levei. In 57. 9% of the cases; the male had

received the tenninal degree prior to the fanale and in 59.5% of the cases the
- - - k
male had obtained the current employment first. ‘ :

In 95.2% of "the cases considered; both members were anployed, with 58.7%
of them working at the same facility. The fost conmon Ly reported joint pro=

fessionai activity (87 2%) was Stbendance at professional meetings. While the
/

,,,,,,,@ \ 7

as convention attendance. JQint professional activities reported ‘by more than

R
half of the sample included' joint research, 55 1A joint profeés\onal practice,
56. 6L- jointly authored paper(s), 60 BA, and jointly authared publication, 57 8/.
/
7
In the area of domestic concerns, 73 7A of the respondents 1ndicated that

they had children, while 77. &A indicated that .they had o future plans for

_having children. Since age could be a factor here, we asked whether the dual-

career status had 1nfluenced the decision regarding children. Tor 57;1% of the

respondents, their dual-career status was not related to their decisionnregarding

ehildren: When Consideration was given to sharing domestic tasks, the type of

task involved appeared to be a critical variable. For 88.i% of the respondents;

-

|

can be contrasted to the report that orrly 58. QA indicated that each member
reguiariy did grocery shonping. ' Z .

The size of home camnunity for our subjects was rather evenly divided

between 1arge cities (250 000 or more) and snall cities, with 42.5% declaring

the former and 45:1% the latter. The ‘ranaining 12.4% indicated thaf their

,,,,, .g — -

place of residence ‘was rurai.
~ » .;

!
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The romainder of the survey results were taken from the data forms which

- were answercd individually by the male nnd‘faﬁnie respondentss  The specialty
o7

within psychology most frequently indieaiedlﬁy cach group was clinical psy-

chology with 50 27 of the maies 1nd 52 8% of the fcnales 1iscxng that as their

area of speciaii21tion. Among the fanaies, the oniy other specialty rndieatcd

by 10% or more of the rospondents was develemmental psychology. Anoné the

’

males, no-other specialty was indicated by as many 5s 10% of the séﬁglé.

résoondenCS were cunpared. Although 94 8% of thc males were anloyed in a full=

time ééﬁdéif?i 6ﬁ1§ 72.61 of the famales werc so enployed- This employment et

/A\ievel was thc choicc of 77.6% of the females and 86 27 of the males. The
K‘ ;-

(51.7% acadanlc' 48.3% pplled) For the fcnales, the majorlty indicated

) to be rclated to nepotisn rules in many cases. Only a snéll nerccntage of >

the respondents indicated belng anployed by a federel agerncy (6 ﬁf of che'

males; §:1% of the ‘i\emales). The breakdown b;‘

was sﬁnilar for males and fanales with“aboyz” *

the five-noint tikerc scale, boch male and fanaie respondents indicaCed

enployed.

a moder: Cely high degree (median—&) of Satisfaccion wIth their current: anploy-
N

‘ments They differed, however, on rcported dcgree of personal involvanent with

—

c?eir job.. The maies indicated a Bigﬁér degrée of oersonél involvement with
their job (median=5) than did the females (median=4). Neither group; however;
supported the ﬁééitiéﬁ of kéébing‘dofk life and home life as. scparate as possible.

The males, on the average; disagreed with the posit1on that their jobs inter-

_ - - . --~.> -~Z--~->. ~-“- __-_- I : ;
fered with their home Fife; while the fanales neither agreed nor disagreed with it.
s o

»
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Neither group fclt that their spouse's job interfered with .their home lifes

The typical respondcnt to the survey scemed reasonably settled in the current

plaqe of anployneng —— ‘
: o I S Co o ] o
Severdl items considcred the relationshin betwcen job setting and social
. A : - T .
- life. It apgéaréa that thlé some social contacts do ﬁrise within thé'éﬁploy-

ment §étting, our réépondénts also had social involvanent unrelated to their
. johéir'ﬁoth maiés and faﬁaies indicated an active sociai‘iife.
. R ‘

joh changé: Table 1 presents eight such factors. The most important factor

for the foﬁales was that both members have a job. For the maies, equivaient
: o % - } o SR S .
median rankings werc given for that ftem and their own joB These were bascd

on ranking§ of the items presented in the table. The least important factor

i for both was working at the same faciiity. - .

duat-career couples. Females terided to report these problans more often than

mates. The data obtained in this survey do not proviﬁe an e%planation of these

\

. - T N
couple within: psychology. The most prcvalent 1nvolved having camnon interests

and/or poals. Another clasély related advantage involved incrééééd intracouplé
communication. Such communication was also rclated tg incréaéed professional

Stﬁﬁuiationi our rcspondents indicated that there was an advantage of having
the salaries of two professionals as wells _° ¢ o
. B i : : o ) B 7 Y L
The major arca of reported difficulties for these dual-carcer couples

N

involved time problems. 'These problems included scheduling difficulties; time

“demands of employment, time conflicts, and decfeased amoun® of time available

{ ' ] ho -
. j e

g




for household activities. Anq;her frequently reported@probl\\\gnvolved finding

two appropriate jobs in the same geographic region. Some respondents tndtcated
J

the necessity to maintain separate residences during the’ week or for some

period of tﬁﬁe in order to have méaningful éﬁploﬁﬁent. There were also reports

1
wish timé were available far me to s‘i{aré some 'o'f them with you. In p”répafiﬁg

—

appéars\to be warranted. Since some of the couples indicated that getting'to
know other dual-career couples had proved useful to thdﬁ; a discussion session

Since the maJority of our rospondgﬁts reported having been married while

in graduate school; there are also nnplications for graduate traInIng faculty.

In some tra1ning facilities, there is a tendency toward spectai efforts to keep
/ o L

such couples Erom working together since '"'they might depend on each other too

- . -

much;“ A continuation of this attitude was scen in our respondents' reports of

not being viewed as independent professionals by sane colleagues. While it is
, ~ ¥ o : .

ﬁﬁpdrtant for each mémbér to develob sépafaté skills; ‘it is also a reality that

they may do some work together after c0mpleting their educdtion. For those in
¥

‘<:;)/ o

Many other areas of iﬁEé%ééE to the functtoning of the dual-career couple

-

can be considered. This study was intended as a beginning. Honefully, others

" 8" o e

will add te 1t:
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g A Survcy of bual=Ciari-er Counles in isychdlbgy

" - ®

: s
ahle 1 v/
Job Change Factors for Famates (F) and Males (M) A
- Medinn Rank
‘ ! ' F T
My jbb offer (tyne of job) 3 " :é/’
My spouse’'s job offer (type of Job) i 3 4
That we both have job _offers 7 7 2 ' 2
»Ceograﬁhic location of the pr0p05ed jab(s) e ; 3 4
My saiary ; ] l . 6_‘ 6
My spbﬁée s salary R ' [ P Y
~Can5ined fmniiy saiery o ; n
““That we work at the same place . 8" 8
) - /o
' . Table 27 )
1 s Interview and Joint Enoloynent iesue; . .
' . Yenale Male
Nepocism ruues' - e 43.487% | 40.8%
Lower combined s salary than two comparable S ;7.73
independent professionals o ‘29.8% S 15.5%
Not be1ng treated as two independent professionals . 35.8% .Zh.Qi
' Bnptoyer Caking ;ieieude of ”doing you a favor" R fj;é% . ~i6;§%£
One member essencially ignorod during the interv1ew 15;6%;; | 11.7%
One of the two posicions reaiiy betow?your qualificacions 17:5% . . 1525%
: ' g o R ¢
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